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The learning organizational concept is very much practical in the modern day workplace because it provides an environment that is open to creative thought, and they embrace the idea that ongoing work related problems are usually available inside each and every one of us. All that employees need to do is tap into the knowledge base, which gives them the "ability to think critically and creatively, communicate ideas and concepts, the ability to cooperate with others in the process of inquiry and action. Learning organizations give employees the opportunity to express ideas and challenge themselves to contribute towards an improved work environment. "People can create the results they truly desire and where they can learn unison for the betterment of the entire organization." (Rheem 1995, p. 10) Team power and politics also plays a significant role in hindering the transfer of knowledge from one person to another. The mentality of being superior makes it difficult for employees to be open with their heads. This will hence not help in learning new things in the organization.

Methodology

There being many ways of conducting research, the most appropriate one was arrived at after analyzing all the other methods. Experimental research methods are mainly used carry out researches in science. It involves the standard practice of manipulating quantities, independent variables to generate data that is analyzable. This process is tough because it requires sophisticated design and high expenses for extensive experiments. It is also time-consuming and doesn't mainly apply to people in this case. Observational research methods, researchers try observing a phenomenon without interfering with it. Scientists look down upon it and call it ‘quasi-experimental research.' This method has no clear research problem, and questions may arise during the case study, although the results collected cannot be falsified or replicated the process will not be helpful in this instance since the research involves getting opinions from people which cannot happen without getting involved in their activities. Opinion based research methods which include designing an experiment and then collecting quantitative data from it would be the most recommendable in this case.
 Questionnaires are an effective way of quantifying data from the sample group selected and testing their emotions and preferences. The quantifying behavior being another way of carrying out opinion based research where researchers apply numeric scale to the type and intensity of behavior. The questionnaire will hence be the most appropriate method of conducting this research since they are not time-consuming and also have several advantages.

Justification of questionnaires

The use of questionnaires as a method of research is because it has a lot of advantages over the other methods of data collection.

· It is a very practical method since each person answers the questions based on their experience.

· The researcher can also issue the questionnaires alone or hire individuals who do not need any form of experience to carry out the task, without affecting its validity and reliability. 

· All the participants in a population can be given the opportunity to participate in the research with no bias.

· The feedback provided is anonymous, which encourages openness and honesty.

· In case of questionnaires which are not structured, it allows for provision of richer feedback which provides insights into major issues

Results

What are the factors influencing organizational learning in the public sector organizations? There are three general problems that were found to affect learning, with the first issue being context. The problem of context is tied to socially constructed elements. Lane, 2001 says that "assumption of most organization learning theory is that learning is something that is socially constructed. What and how it is learned is fundamentally connected to the context in which the learning occurs" (p, 704). Developing a work culture that has value for creativity and innovation is important to an organization that needs to learn and produce new ideas or products (Kely, 1993; Prather, 2000; Sternberg, 2003; Thompson, 2003). The issue of the environment is suitable for employees to freely interact and not having a fear of not talking to each other. If the employees are so afraid of the management, they will not be free to learn what their colleagues know, and this becomes a great hindrance to learning in the public sector.  The second issue is history, the past endeavors, and attempts at growth will affect the long-term view of the learning process. When an organization can assimilate and diffuse both the new and old information, this will help it become a learning organization. The management and employees need to embrace new methods of solving issues by forgetting the previous methods they used.

What factors distinguish the public sector organization in a large economy from those of smaller economies or microstates? To great economies, the industry entities strive for human capital development, sustainable growth and increasing productivity and service delivery, whereas the smaller economies have to balance the benefits of economic progress against the costs of society and individuals. Due to the availability of a huge budget allocation in the large economies, the public sector organizations have the chance to expand and make good profits in return; however, those in small economies are usually limited to a fixed budget that leaves them incapable of acquiring innovations to meet changing environment. In most cases, the public organizations in small economies have to find ways of straining the allocated budget so as to stay relevant in the market. 
The employees may go for months without getting their salaries, getting promotions become difficult, and hiring of new employees becomes a major challenge. To great economies, public organization have ways of stay relevant in the market and constantly keep finding ways of staying relevant in the market. They hire new employees to implement this new strategies and staff getting promotions becomes easy. From the Questionnaires supplied to random individuals in the public sector, it was clear that they needed more funding so as to as enhance learning and create innovation among the employees.

What is the relationship between organizational learning and policy implementation? Since organizational learning was found to be the process of creating, retaining, and transferring knowledge within an organization which helps it improve over time, it is very essential for the implementation of policies. Implementation of policies is one of the core objectives of each agency since without them achieving of goals will not be easy. Employees require knowing what is expected of them and the roles they play in the organization. Organizational learning hence proves to be an efficient way of implementing policies; this is because the employees get to know from each other, what certain policies are about and how each contributes toward them. Without knowledge of the systems, implementation will be tough hence knowledge is key in both.

How are learning organizations created in the public sector? This involves several stages. Stage 1 being creating a communication system (Gephart 1996, p.40). Stage 2 is to organize a readiness questionnaire that examines the willingness of the organization. Stage 3. Commitment to developing, maintaining and facilitating a conducive learning environment. Stage 4, creating a vision and mission statement. Stage 5, Holding training and awareness programs to develop skills and attitudes. Stage 6, communicating a change in the company's culture. Stage 7, Initiating the new practices by encouraging team learning and making contributions. Stage 8, allowing employees to question major business activities. Stage 9, involves developing workable expectations for future actions (Navran, 1993). The last stage entails remembering that this is a long process, and setbacks need to be expected and addressed. Most of the employees who were involved in the questionnaire considered the management as they key problem towards achieving organization learning. They suggested that embracement by management would greatly assist in its success. The age difference between employees was also a major challenge in the public sector organization; some employees were too old compared to their colleagues who worked in the same department. This made learning difficult as they were not very social.

Conclusion

This research meets its aims, the first aim being to investigate the factors that facilitate organizational learning and knowledge in public sector organization in micro states and small economies. The research shows that factors such as history, context, survival and positive personal traits greatly influence the organizational learning. The loves of learning also greatly influenced learning since some employees tend not to like learning. The second aim is to compare the facilitators of public sector organizational learning to those of private sector. The private sector is concerned more about improvement by trying to bring more innovations with experiments, more training and education of employees as well as openness to new ideas. Issues such as lack of commitment by leaders' leads to learning in the public sector to be inefficient, lack of training and seminars for employees to learn new things. 
The third aim is to examine the differences in facilitators that affect learning in the public and private sector. Although the facilitators tend to different in both sectors, those in the private sector tend to be much efficient than those in the public sector. Most of the people in the private sector had a positive view of organizational learning since they considered it a way of growing their career. Those in the public sector, however, viewed it as an important part in career growth, but their superiors did not seem to pay much attention to it in some cases. Through comparison of the two sectors, the government needs to work on ways to improve the public sector by acquiring the techniques that are implementable from the industry.
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