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The Mission of OSHA

The mission of OSHA is to ensure to the extent possible that The OSH Act covers all employers and all 50 states, the District of
every working person in the United States has a safe and Columbia, Puerto Rico, and all other territories that fall under the
healthy working environment so that valuable human jurisdiction of the U.S. government with the following exceptions:

resources are preserved and protected. - Persons who are self-employed

Purposes of OSHA + Family farms that employ only immediate members of the family

L » Federal agencies covered by other federal statutes
The Department of Labor breaks down this mission statement 9 Y

further into the following specific purposes: + State and local governments

» Encourage employers and employees to reduce

workplace hazards. Input from and Help for Small Business in

Standards Development and Compliance

» Implement new safety and health programs. )
The Small Business Regulatory Enforcement Act (SBREFA)

* Improve existing safety and health programs. provides help to small businesses that struggle with understanding
« Encourage research that will lead to innovative ways of and complying with OSHA regulations.

dealing with workplace safety and health problems.

Input from and Help for Small Business
+ Establish the rights of employers and employees regarding P P

the illnesses and injuries through a system of reporting and SBREFA also gives small businesses a voice in the development of
record keeping. new and revised standards by requiring that OSHA:

 Establish training programs to increase the number of safety + Produce small entity compliance guides for selected agency rules.
and health professionals and to continually improve their

+ Be responsive to small business inquiries about complying with
competence. OSHA regulations.
+ Establish mandatory workplace safety and health standards

* Have a penalty reduction policy for small businesses.
and enforce those standards.

* Involve small businesses in developing proposed rules that are
expected to have a significant effect on a large number of small
businesses.

» Provide for the development and approval of state-
level workplace safety and health programs.

* Monitor, analyze, and evaluate state-level safety and

— This is accomplished through Small Business Advocacy
health programs.

Review Panels.

000 T T T s + Give small businesses opportunities to undertake court
challenges to OSHA rules and regulations they believe will
DEPARTMENT OF LABOR adversely affect them.

A'to Z Index | En Espafiol | Contact Us | FAQs | About OSHA

< (2] (0] [+]0 wwwoshagor [ (0]
UNITED STATES

OSHA 0 swaee Bve [ENEENCTITAETTN Newsiotier L RSS Feeds % Was this page helpful?
Occupational Safety & Health Administration ~ We Can Help What's New | Offices

GSHA eoo DSHA's Proposed Crystalline Silica Rule: Information for Small Businesses. P,
Home Workers Reguistions Enforcement Dota & Statistics Training  Publications  Newsroom  Small Business  Anti-Retaliation |22 (2] [O)[+ O wwwochagov c =2 o)
Highlights OSHA's Proposed Crystalline Silica Rule: Information for Small

5 Businesses
Preventing Heat " "
A s s D 0POSe: .1 \ to protect workers from exposure to respirable crystalline silica will offer smali employers
WE | | Tliness in Outdoor the ity o talor sluionsthat it thelr ko

Workers The Harmful Impact of Silica

bt 2.7 il lica: Ty partcies, Smal eoaugh fh inhale and AAmage wrkers’ hings. Most of these af-rik

> En espafiol 185 mion-are Workers are cutting, grInging, Crusting, or
- gttt ot e oert, e he k. e b A DAk coioe, by e s o g,
3 oo,
Peremg Te porary o o cytaline s cases loss,an bl bt preventabe g dsese. Exposre 9o causes g cancerandcther g dsases, a5 wel 35
700 e vt e o 1800 G o e e e e e 8 et
Alo

the rule are reatzed.
(/SLTC/!

Smail businesses and thes employees in industries ke dental laborntories, foundries, and construction work ave Girectly wwmww:\g
Roughy 1.3 million workers are exposed to silca in businesses. This includes businesses
of fewer than 20 workers eoch.

OSHA Website A Voice for Small Businesses

OSHA L by providing nd taking part in public hearings. Information on
proposea ke n e = oo ot o

prpen ok

of the proposed rule, OSHA importance of small Early i the process, the agency
met with from smal by

M’vhmmn NS s s ity
. e st :and
. ke B new.

T 1o of sl s reresenttes (o fo cotructon, o for e sty and ‘ age 1/4

the Smal Busi Faiimess Act SBREFA provides voice in developing proposed
rudes 50 that bafore the agency offcally progoses a new standard, the voice of small business has already Maw Impact on the process.




OSHA Standards

OSHA developed standards based on its perception of need at the
request of other federal agencies, state and local governments, other
standard-setting agencies, labor organizations, and even individual
citizens.

OSHA standing committees are the:
* National Advisory Committee on Occupational Safety

» Advisory Committee on Construction Safety and Health

Types of OSHA Action

OSHA can take three different types of action on standards. A
standard may be adopted, amended, or revoked.

Before any of these actions can be undertaken, OSHA must publish
its intentions in the Federal Register. OSHA has two options for
meeting this requirement:

» A notice of proposed rule-making

» An advance notice of proposed rule-making

Effective Date and Appeals

Once the standard has been passed, it becomes effective on the
date prescribed. However, a person who is opposed to a standard
may file an appeal in the court of appeals within 60 days of a
standard’s approval.

Temporary Compliance Variances

When an employer is unable to comply with a new standard
immediately, a temporary variance may be requested for up to a
maximum of one year.

Employers must demonstrate that they are making an effort to
comply and must take steps to protect employees while working
toward compliance.

Permanent Compliance Variances

Employers who feel that their workplace already exceeds the
requirements of a new standard may request a permanent variance
and present their evidence to OSHA for inspection.

Reporting

OSHA provides for the centralization and systematization of record-
keeping and reporting requirements of the OSH Act to employers of
11 or more workers. All employers must report the following types of
accidents within eight hours:

* Those that result in deaths
» Those that result in the hospitalization of three or more employees

All occupational ilinesses and injuries must be reported if they result
in one or more of the following:

» Death to one or more workers

» One or more days away from work for the employee

Restricted motion or restrictions to the work an employee can do

Loss of consciousness to one or more workers



» Transfer of an employee to another job
» Medical treatment needed beyond in-house first aid

» Appear in Appendix B of the OSH Act

OSHA Forms

All records required by OSHA can be maintained using the following
forms:

« OSHA Form 300, 301, and 300A

OSHA's Form 300 g o1z0s
Log of Work-Related Injuries and Il
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OSHA's Form J00A pe ovesms
Summary of Work-Related Injuries and Illinesses

Establisnmient information

OSHA'’s form 300A (click to open)

QSHA's Form 301
Injury and lliness Incident Report

Intaormation sivaud the smpioyee

OSHA'’s form 301 (click to open)


https://www.osha.gov/recordkeeping/new-osha300form1-1-04.pdf
https://www.osha.gov/recordkeeping/new-osha300form1-1-04.pdf
https://www.osha.gov/recordkeeping/new-osha300form1-1-04.pdf

OSHA Required Posting Materials

Employers are required to post the following material at locations
where employee information is normally displayed:

+ OSHA Poster 2203
» Summaries of variance requests of all types
» Copies of all OSHA citations received for failure to meet standards

* The summary page of OSHA Form 300

Authorized Workplace Inspections

OSHA compliance officers are authorized to take the following action
with regard to workplace inspections:

» Enter at reasonable times any site, location, or facility where work
is taking place.

» Inspect at reasonable times any condition, facility, machine,
equipment, materials, and so on.

* Question in private any employee or other person formally
associated with the company.

Citations Issued by OSHA

OSHA is empowered to issue citations and/or set penalties. Citations
are for:

» Other than serious violations

» Serious violations

+  Willful violations

* Repeat violations

+ Failure to correct prior violations

* De minimis violations

Severe Violator Enforcement

OSHA'’s Severe Violator Enforcement Program (SVEP) took effect
in 2010.

SVEP focuses on employers who willfully and repeatedly endanger
workers by exposing them to seriously hazardous conditions without
the proper precautions or protections.

Procedures for dealing with severe violators include mandatory
follow-up inspections of worksites.

Employer Petitions
Employers may petition for:
* Modification of abatement

» Contest a citation, abatement period, and/or penalty

Employee Appeals

Employees may appeal the following aspects of OSHA'’s decisions
regarding their workplace:

» The amount of time (abatement period) given an employer to
correct a hazardous condition that has been cited

» An employer’s request for an extension of an abatement period

OSHA Whistleblower Program

OSHA provides protections for workers who observe hazardous
conditions in the workplace and file complaints.

Workers should first try to have hazardous conditions resolved by
approaching their supervisors.

However, if supervisors are not responsive or if there is reason to
fear retribution, workers may file a complaint directly with OSHA by
calling 1-800-321-OSHA (6742).

Workers who feel they are being discriminated against because they
filed a complaint have 30 days to contact OSHA at the same phone
number.

Worker reporting hazardous conditions to OSHA (OSHA
Whistleblower Program)

Developing State Safety and Health Programs

States may develop their own environmental health & safety
programs. As an incentive, OSHA will fund up to 50% of the cost of
operating a state program.

States may develop comprehensive plans covering all employers or
limit their plans to public employers only.

Setting Standards and Inspecting for
Compliance

In addition to setting standards and inspecting for compliance, OSHA
provides services to help employers meet the latest safety and health
standards. Services are free and intended for smaller companies,
particularly those with especially hazardous processes or materials.

Services Available from OSHA
Services available from OSHA include:

« Consultation

* Volunteer inspection programs

» Training/education
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Detractors of OSHA
OSHA is not without detractors.

Some characterize OSHA as an overbearing bureaucracy with little
sensitivity to the needs of employers who are struggling to survive in
a competitive marketplace.

Others label OSHA as too timid and claim it does not do enough.
At different times and different places, both points of view have
probably been at least partially accurate.

OSHA's Stand on Safety Incentives

OSHA has come out strongly against the types of safety incentive
that discourage employees from reporting accidents and injuries.

OSHA directs field-compliance officers and whistleblower
investigators to be especially vigilant in identifying instances in which
accidents, incidents, or injuries have not been reported because of
safety incentives.

Other Important Federal Agencies

Other federal agencies and organizations that play important roles
with regard to workplace health and safety are:

» The National Institute for Occupational Safety and Health

* The Occupational Safety and Health Review Commission

Standards and Codes

“Standards” and “codes” each play an important role in modern

safety and health management and engineering. These written

procedures detail the safe and healthy way to perform jobs, and
therefore make for a safer and healthier work environment.

A standard is an operational principle, criterion, or requirement.

A code is a set of standards, rules or regulations relating to a
specific area.

Fundamental Legal Principles

Fundamental legal principles for health and safety professionals:

Negligence

Liability

Care

Ability to pay

Damages

Proximate cause
Willful/reckless conduct
Tort

Foreseeability
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