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Introduction

	Write an introduction (1-3 paragraphs) that provides an overview about the skills and attributes necessary for human services leaders, and how to evaluate their presence in others and yourself. In this introduction, discuss information about how to apply communication and problem-solving skills involving leadership and ethical dilemmas from various leadership perspectives.  Following the introduction, you will be addressing 5 categories of information based on the scoring rubrics.  In your introduction, you can outline what you will be addressing in the content of the paper/assignment.  (For example, you could say, “This assignment will summarize the analysis and recommendations for a specific practice situation. This analysis will include a discussion about the qualities of a good leader in human service programs. One area that will be addressed is the importance of collaboration in human service delivery, along with methods for managing conflict in groups.  	Comment by Jolee Darnell: Do not copy this example verbatim. This is only to provide an EXAMPLE of how to outline the content of the paper in an introduction
The analysis will address the role or ethical practice and diversity, and will include a discussion about the role of the practitioner in managing ethical practice.  Finally, there will be an assessment of personal strengths and continuing developmental needs which will include a professional development plan. In the paper, be sure you use headings that align with the scoring rubrics.  Note that you MUST have a heading that addresses EACH section of the scoring rubrics for full credit.
This section should be AT LEAST one page in length.



Recommendations for a Practice Situation
	Distinguished (A Level) work: Summarize and analyze recommendations for a practice situation, discussing advantages and disadvantages of potential solutions. Support the content of this section with AT LEAST two peer-reviewed journal articles from the Capella Library as reference sources. Your articles should be current literature from 2013-2019.  You can also use references from your course textbook.  Make sure you paraphrase or summarize and avoid using direct quotations.  Do not copy and paste from any of your reference sources. This is an Analysis, not a process of directly reporting what the journal or textbook says.
This section should be AT LEAST one page in length.



Qualities of a Good Leader
	Distinguished (A Level) work: Analyzes the qualities of a good leader in the human services field, including suggested criteria for evaluating these qualities in individuals. Support the content of this section with AT LEAST two peer-reviewed journal articles from the Capella Library as reference sources. Your articles should be current literature from 2013-2019. You can also use references from your course textbook.  Make sure you paraphrase or summarize and avoid using direct quotations.  Do not copy and paste from any of your reference sources.  This is an Analysis, not a process of directly reporting what the journal or textbook says.
This section should be AT LEAST one page in length.


Importance of Collaboration
Distinguished (A Level) work: Analyzes the importance of collaboration in human services delivery, providing real-world examples. Support the content of this section with AT LEAST two peer-reviewed journal articles from the Capella Library as a reference source. Your articles should be current literature from 2012-2018. You can also use references from your course textbook.  Make sure you paraphrase or summarize and avoid using direct quotations.  Do not copy and paste from any of your reference sources. This is an Analysis, not a process of directly reporting what the journal or textbook says.
This section should be AT LEAST one page in length.



Methods for Managing Conflict
Distinguished (A Level) work: Analyzes ways to handle conflict in collaborative groups, providing real-world examples. Support the content of this section with AT LEAST two peer-reviewed journal articles from the Capella Library as reference sources. Your articles should be current literature from 2013-2019. You can also use references from your course textbook.  Make sure you paraphrase or summarize and avoid using direct quotations.  Do not copy and paste from any of your reference sources. This is an Analysis, not a process of directly reporting what the journal or textbook says.
This section should be AT LEAST one page in length.




Ethical Practice in Human Service Delivery
Distinguished (A Level) work: Evaluates the role of ethical practice in human service delivery.  Include a real-world example.  
Support the content of this section with AT LEAST one peer-reviewed journal articles from the Capella Library as a reference source. Your articles should be current literature from 2013-2019. You can also use references from your course textbook.  Make sure you paraphrase or summarize and avoid using direct quotations.  Do not copy and paste from any of your reference sources. This is an evaluation, not a process of directly reporting what the journal or textbook says.
This section should be at least one page in length


Diversity Awareness in Human Service Practice
Distinguished (A Level) work: Evaluates the role of diversity awareness in human services. Include real-world examples of diversity awareness in practice.
Support the content of this section with AT LEAST one peer-reviewed journal articles from the Capella Library as a reference source. Your articles should be current literature from 2013-2019. You can also use references from your course textbook.  Make sure you paraphrase or summarize and avoid using direct quotations.  Do not copy and paste from any of your reference sources. This is an evaluation, not a process of directly reporting what the journal or textbook says.
This section should be at least one page in length



Role of the Practitioner in Ethical Practice and Diversity Awareness
Distinguished (A Level) work: Evaluates the role of the practitioner in supporting ethical standards and diversity and suggesting criteria for evaluating practitioner effectiveness.
Support the content of this section with AT LEAST one peer-reviewed journal articles from the Capella Library as reference sources. Your articles should be current literature from 2013-2019. You can also use references from your course textbook.  Make sure you paraphrase or summarize and avoid using direct quotations.  Do not copy and paste from any of your reference sources. This is an evaluation, not a process of directly reporting what the journal or textbook says.
This section should be at least one page in length




Assessment of Personal Strengths 
Distinguished (A Level) work: Assesses personal strengths and development needs in regard to human services leadership.
Support the content of this section with AT LEAST one peer-reviewed journal articles from the Capella Library as a reference source. Your articles should be current literature from 2013-2019. You can also use references from your course textbook.  Make sure you paraphrase or summarize and avoid using direct quotations.  Do not copy and paste from any of your reference sources. This is an evaluation, not a process of directly reporting what the journal or textbook says.
This section should be at least one page in length.




Plan for Professional Development

Distinguished (A Level) work: Provide a plan for professional development and specific resources to be used.
Support the content of this section with AT LEAST one peer-reviewed journal articles from the Capella Library as a reference source. Your articles should be current literature from 2013-2019. You can also use references from your course textbook.  Make sure you paraphrase or summarize and avoid using direct quotations.  Do not copy and paste from any of your reference sources. This is an evaluation, not a process of directly reporting what the journal or textbook says.
This section should be at least one page in length.




Summary
Provide a summary about the overall content of the paper. Use supporting literature.
This should be at least ½ page in length.



References
Distinguished (A Level) work: Cites references using correct APA formatting.  Clearly, consistently and concisely communicates in a manner that is scholarly, professional, and respectful of the diversity, dignity, and integrity of others consistent with expectations for members of the human services field.  Cites reference sources correctly, with at least 10 sources.  
[bookmark: _GoBack]Your library sources MUST be current articles published between 2013 and 2019. You cannot use web sites or encyclopedias.  If you use the course textbooks, make sure your citations are correct using the below format.
Burger, W. R. (2018). Human services in contemporary America (10th ed.). Boston, MA: Cengage. 

Harley-McClaskey, D. (2017). Developing human service leaders. Thousand Oaks, CA; Sage.





