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Management Leadership Approaches
The most beneficial aspect of the course for me has been the need to apply different motivational theories in human relations at the organizational level. As a leader, one is charged with the responsibility of motivating and encouraging employees to bring about increased productivity and performance. In the human relations theories, I learned the need by management to always assess some of the key items that motivate employees. Such motivational factors is always different depending on the positon that an employee holds in the company. Junior employees are motivated by higher wages, benefits or competitive remuneration. On the other hand, senior members of management are motivated by items such as being offered shares of the company and job security. Understanding employee motivations can help influence the productivity of the organization.  
I also learned many writing skills that may be important for my career. In any workplace, employees are required to possess these skills since they are linked to effective communication. Improved writing skills could allow me to make effective communications in the workplace and this is a life-long skill for my career. It may also help me avoid any disputes that may arise from impacts that are associated with incorrect or ineffective written communication in the workplace. Developing impeccable writing skills may also be of great help in my education since I intend to further my education. These skills will allow me to properly relay any information in any piece of writing in line with the required guidelines. 
Making the Course more Effective
I found the course to be quite fulfilling. However, I feel that there are certain increments that can be included to make it more effective for future learners. One of the ways would be to include more time for learners. I felt that a short time was included for some of the course components that I found to be very intriguing. An example is human relations theories. I felt that if more time had been allocated for the course component, a lot of information could have been gained by the learners. The course component was also quite wide and more time studying the aspects of the topic would have helped all students get acquainted with critical information about human relations.
I also feel that students should be given the opportunity to conduct more research on our own about some of the aspects of the course. In the course, we were given ready references. I do not discourage this since it offers guidance and reduces the time that students spend when looking for materials online that may be used to complement the research that they have already conducted. I felt that we as students should have been required to look for more materials on the course online. Doing this would have helped us to gain more competencies on conducting research and the need to use reputable sources when looking for new information through some of the main types of sources that can be used for research purposes. 
Most Useful Articles
From the required readings, I found several articles to be very useful in expanding my knowledge on some of the course components. The first article delved into systems theory and how it can be applied in risk management in the workplace. Risk management is increasingly becoming one of the most important elements in any managerial framework. Adoption of the same through systems theory can lead to a scenario where environmental and human health issues at the workplace could be addressed with relative ease. I feel that doing this may help reduce the resultant risk that faces some of these aspects in any business. 	
The second article that I found to be useful is one that delves into contingency theory at the corporate level. The theory delves into developing contingency plans for every aspect of a company. Doing this is also in line with reducing the risk that various business operations may face due to increasing threats and risks that face various aspects of any business. The article was also important since it allowed me an opportunity to gain more information about how one can go on about creating a systematic literature review. 
The third article that I identified delved into extending the theories on operations management to various aspects of the business. Doing this is a great approach for projects that management may be pursuing at the organizational level. Doing this can also help bridge the gap that can be observed across various aspects of the business. 
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