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 Learning In the Workplace
           Change in the workplace is it a good or bad thing? Change can ve intimidating and even scary. Change knocks us out of our pleasure zone. In the workplace, change is good and much needed. The difference is in any organization change has positive outcomes. Exploring new ideas and excepting change can be useful. In the workplace, I was always's that person to be the disruptor, the one who always stayed well out of my comfort zone. By doing this, I learned to be competitive and build customer service skills. Change in any organization gives a company the competitive edge it encourages and leads to better business opportunities and improve one's confidence. To survive and remain competitive, organizational leaders cannot be afraid to embrace change. Because technology is changing every day and many businesses and companies are adopting it to expand their business. In my career field as a teacher, there are many changes and changes that happen every day. Changes in education needed for technology that supports learning new tools allow students to connect with the world outside of their environment. Being an employee in the education system, I can see how challenging it is to prepare students for today's fast-paced world. Learning organizations as companies that can respond to new information by altering the very programming by which data processed and evaluated ( Ege et al., 2017).

What types of training and education have you received in the workplace?
During my years of service at Kemp Elementary, I've had the opportunity to experience some dynamic training. One of the essential training course is Assessment for learning. A course designed to aid teachers in the creation of standard having the opportunity to work intensely with deconstructing standards, cultivating kid-friendly learning targets, and pick appropriate assessments to gauge student achievement accurately. Also, learn about culturally responsive practices that closely align and drives the implementation of social and emotional learning (SEL). In educational settings. The five core competencies of (SEL) embedded throughout the framework of culturally responsive practices (CRP) course. This course enabled me to establish a system of teaching, learning, and everyday practices formed into cultural competence to create a respectful, inclusive environment that maximizes student engagement, promote social awareness and acceptance while prioritizing academic achievement for all students. 
Majority schools districts have begun requiring PD for their content to help teachers make proper instructional accommodations for the increasing number ELL's 
English Language in their classes. The region found that over 80% of secondary teachers report a lack of preparation to give planned PD that assists teachers in meeting the needs of linguistically diverse students (Song, 2016).
"According to the article Language acquisition socialization: Sociocognitive and complexity theory perspectives. " Language acquisition socialization research is mostly concerned with analyzing social, cultural, and cognitive dimensions of situated language learning. It's highly compatible with two newly emerging theories. Socio-cognitive and Complexity Theory considers cognitive and social to be complex interwoven and mutually constitutive (Baghdadi, 2017)." 
 
What do you do now that differs from your past educational learning experiences?
Technology has changed the education system, computers, software, and education theory and practices to facilitate learning. Technology supports both teaching and learning. The new norm that differs from the usual technology has blended online courses, training in using teaching and learning platforms, such as virtual learning, which has enhanced computer and internet inside and outside schools.
How have your life experiences affected your learning?
Life experiences shape who we are and that memories of those experiences are equally as important. Any unwanted experience can change how we feel and can cause a chain reaction of how we behave and how an adverse event could affect your life as a whole.
T+his reminds me of my 8th-grade math teacher. She was so mean and negative the embarrassed student's and made us feel dumb. This experience in her class causes us to have anxiety and panic attacks and fear of public speaking. Not to mention I still have anxiety when doing math. I failed so many math classes until I try to avoid it at any cost. I often think about that because I never got over her mental abuse.
Have events in your life influenced your beliefs and how you assert yourself in the learning process?
Comparing my life from current to past, I realized I'd wasted a lot of time goals that were supposed to achieve earlier in my life. I'm finding myself working on them now—things like taking education seriously. I could've been retired by now and traveling the world. When I see children taking knowledge for granted, I'm always telling them to learn all they can. Read, write, play in your environment, and practice good habits to make sure they have a better life. 
How do you see yourself as a life-long learner?
Because life-extended learning has enhanced my understanding of the world around me, I'm able to understand words the meaning and the correct way of placing them in complete sentences. Learning acquisition and life long learning have given me a better idea of looking at the positives things in life.
In Conclusion, Because there are so many different learning styles searching for the style that suits you best is a puzzle. But I found learning acquisition and life long learning to be powerful tools that have increased my confidence in learning and understanding the world around me. I dare to ask for an interview and successfully land the job that I'm seeking. 
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