Currently I work for the United States Air Force as a developmental engineer and I would say that the culture of the Air Force is a mixed bagged.  If you compare the culture of the Air Force to new startup companies that are very fluid leadership wise and has one create their own schedule I would say it its older in that way.  When you compare the Air Force to the Army and Navy which, have been around for over 200 years I would then say the Air Force has a very young culture.
That the Air Force has some military culture with it but it also brings this new look on government work and this is where I would say the Air Force has some new culture to it.  Recently the Air Force just got a new leader with a new President and a new Chief of Staff of the Air Force and with this comes new ideas and cultures.  Where there will be certain values that remain throughout the years each leader brings their own twist that changes the culture a bit.
The Air Force may have some ideas and culture similarities like those we have read about but there's one key difference being that the Air Force is not driven by profit.  This then results in the Air Force focusing on how well they perform and the morale of their people.  Money is involved and leaders are aware of the money spent but it is not important enough to be one of the driving factors in the organization.  
The military also has different factors that are different than the private sector which also result in a different culture.  As the military culture is ingrained in military personnel from the start of their careers (SAMHSA, 2010, pg. 10).  The Air Force is a small circle and even with many moving parts there is one goal that unites everyone and creates a strong culture throughout. 
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